niverville

HIGH SCHOOL

About Us

e« HMiverville High School is o vibrant,
inclusive, and future-focused
l2arning community sening
Grades 9-12 in the Hanover
Schaol Division. Our moderm
facility reflacts our values of
apenness, belonging. and
arawth,

e ‘We are proud fo serve 429
students and their families, We
have Z principals, 28 teachers,
educational assistants, |
healthcare aide, 2 secretaries, 1
learning commons support
spacialist ond 4 custodians.

o We offer a wide varety of
academic and extracurncular
programs thal promole
angagemeant in our schoo
community,

«  Wea are proud to offer the
Interactive Digital Media
vocafional program and
currently run courses at each
grade level.

« We focus our teaching and
learning arcund the 217 century
skills of communication, critical
thirking, collaborabion,
character, cilizenship and
craativity across all grades,

« Programs of Pride:

- Learning Suppaort Program
- Flex Ed Program
- Art, Music and Band
Physical Education
Indigencus Education
Career and Guidance Services

Contact Us
Principal: Poul Grosskopf
porosskopiahsd, . co

Vice Frinclpal: Holly Anderzon
honderson@hsd.co

401 Centre Street

Mivervile, Manitoba ROA OA]
Phone: (204 388-9741

Ermnail: phs@hsd.cg

Instagram: @nivervilehs

Community Report 2025-2026

Culture. Legacy. Inspiration. Community. Knowledge.
Success.

Where Everything CLICKS. We empower students to shape
their own legacy by inspiring a culture of community,
knowledge, and success.

Planning Priority #1 — Culture

Build and maintain a school culture rooted in respect, empathy,
inclusion, and pride - where diversity is celebrated, voices are
valued, and everyone contributes to a positive learning
atmosphere.

Year-End Accomplishments

. Fostered a school-wide culture of belonging, respect and high
expectations, where students were encouraged to grow academically, socially
and personally.

e  Strengthened staff collaboration through shared leadership, professional
learning and a continued focus on instructional excellence.

. Prioritized positive relationships by intentionally recognizing student and
staff successes, celebrating achievements and reinforcing our shared values.

. Expanded opportunities for student voice and leadership through Student
Leadership Team initiatives, fine arts, athletics, clubs and school-wide events.

. Continued to build a caring school environment where every student was
known, supported and encouraged to reach their full potential.

Planning Priority #2 — Community

Foster a deep sense of belonging where students, staff, and
families feel connected, supported, and united through
meaningful relationships and shared purpose.

Year-End Accomplishments

e  Strengthened partnerships with families through ongoing communication,
parent-teacher conferences and collaborative support for student success.

. Connected students with the broader community through service learning,
performances, athletic events, career exploration and local partnerships.

) Created meaningful opportunities for students to build relationships across
grade levels and with community organizations, fostering a strong sense of
belonging.

e  Celebrated school traditions and community events, including graduation,
June Jam, fine arts productions and Indigenous learning experiences, that
brought students, staff and families together.

° Continued to position Niverville High School as a welcoming community
hub where students, families, staff and community members work together to
support learning and well-being.

HANOVER

SCHOOL DIVISION



	 
	Community Report 2025-2026 

